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ABSTRAK 
 
 

Ananda Hairunnisa, 2024,.judul penelitian “Pengaruh 
Cyberloafing Terhadap Kinerja Aparatur Sipil Negara (ASN) 
Dimediasi Oleh Budaya Kerja PadaDinas Penanaman Modal dan 
Pelayanan Terpadu Satu Pintu Kabupaten Pinrang”. Pembimbing I 
H.Parman, dan Pembimbing II Rusmin Nuryadin Skripsi Program 
Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas 
Muhammadiyah Parepare (UMPAR). 

Tujuan penelitian ini adalah untuk mengetahui pengaruh 
Cyberloafingdan Budaya Kerja terhadap Kinerja, untuk 
mengetahui pengaruh Cyberloafing terhadap Budaya Kerja 
Aparatur Sipil Negara (ASN) pada Dinas Penanaman Modal dan 
Pelayanan Terpadu Satu Pintu Kabupaten Pinrang, serta untuk 
mengetahui pengaruh Cyberloafingterhadap Kinerja Aparatur Sipil 
Negara (ASN) pada Dinas Penanaman Modal dan Pelayanan 
Terpadu Satu Pintu Kabupaten Pinrang setelah di mediasi oleh 
Budaya Kerja. Adapun hasil dari penelitian Cyberloafingtidak 
berpengaruh terhadap Kinerja Aparatur Sipil Negara (ASN), 
sementara Cyberloafingberpengaruh terhadap Budaya. Adapun 
Budaya Kerja berpengaruh secara singnifikan terhadap Kinerja 
Aparatur Sipil Negara (ASN) dan Cyberloafing berpengaruh 
secara signifikan terhadap Kinerja setelah dimediasi oleh Budaya 
Kerja pada Aparatur Sipil Negara (ASN) pada Dinas Penanaman 
Modal dan Pelayanan Terpadu Satu Pintu Kabupaten Pinrang 

  
 
 

Kata Kunci  :  Cyberloafing, Budaya Kerja, Kinerja Pegawai,  
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ABSTRACT 
 
 

Ananda Hairunnisa, 2024,.research title "The Effect of 
Cyberloafing on the Performance of State Civil Apparatus (ASN) 
Mediated by Work Culture at the Investment and One-Stop 
Integrated Service Office of Pinrang Regency". Supervisor I 
H.Parman, and Supervisor II Rusmin Nuryadin Thesis 
Management Study Program, Faculty of Economics and Business, 
Muhammadiyah University of Parepare (UMPAR). 

The purpose of this research is to determine the 
influence of Cyberloafing and Work Culture on Performance, to 
determine the influence of Cyberloafing on the Work Culture of 
State Civil Apparatus (ASN) at the Pinrang Regency Investment 
and One-Stop Integrated Services Service, and to determine the 
influence of Cyberloafing on the Performance of State Civil 
Apparatus (ASN). ) at the Pinrang Regency Investment and One-
Stop Integrated Services Service after mediation by Work Culture. 
The results of the Cyberloafing research have no effect on the 
performance of the State Civil Apparatus (ASN), while 
Cyberloafing has an effect on culture. Meanwhile, Work Culture 
has a significant influence on the Performance of the State Civil 
Apparatus (ASN) and Cyberloafing has a significant influence on 
Performance after being mediated by Work Culture of the State 
Civil Apparatus (ASN) at the Pinrang Regency Investment and 
One-Stop Integrated Services Service. 

 
 

Keywords: Cyberloafing, Work Culture, Employee Performance, 
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