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Abstrak

Mila Karmila, Tahun 2024, Pengaruh Hard Skill dan Soft Skill Terhadap Kinerja
Pegawai di Kantor Dinas Pertanian, Kelautan dan Perikanan Kota Parepare. Skripsi
Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah
Parepare. Pembimbing oleh Dr. Yadi Arodhiskara dan Dr. Rusmin Nuryadin.

Penelitian ini memilliki responden 50 bertujuan untuk mengetahui pengaruh hard
skill terhadap kinerja pegawai dan mengetahui soft skill terhadap kinerja pegawai. Teknik
analisis data yang digunakan dalam penelitian ini adalah uji validitas dan uiji reliabilitas,
analisis linear berganda, uji determinan R square dan uji T parsial. Hasil tabel yang
menyatakan bahwa variabel hard skill memperoleh t hitung sebesar 1.173 Lebih kecil
daripada t tabel 1,678, maka dari itu dari itu dapat disimpulkan bahwa variabel hard skill
mempunyai pengaruh signifikan terhadap variabel kinerja pegawai dan hasil tabel yang
menyatakan bahwa variabel soft skill memperoleh t hitung sebesar 358 lebih besar
daripada t tebel 1,678, maka dapat disimpulkan bahwa variabel soft skill mempunyai
pengaruh signifikan terhadap variabel kinerja pegawai. Hasil penelitian menunjukkan
hard skill dan soft skill secara parsial berpengaruh signifikan terhadap kinerja pegawai

pada kantor Kantor Dinas Pertanian, Kelautan dan Perikanan Kota Parepare.

Kata Kunci; Hard Skill, Soft Skill, Kinerja Pegawai
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Abstract

Mila Karmila, 2024, The Influence of Hard Skills and Soft Skills on Employee
Performance at the Parepare City Agriculture, Maritime and Fisheries Service Office.
Thesis for the Management Study Program, Faculty of Economics and Business,
Muhammadiyah University, Parepare. Mentoring by Dr. Yadi Arodhiskara and Dr. Rusmin
Nuryadin.

This research has 50 respondents and aims to determine the influence of hard skills
on employee performance and determine soft skills on employee performance. The data
analysis techniques used in this research are validity and reliability tests, multiple linear
analysis, R square determinant test and partial T test. The results of the table state that
the hard skill variable has a t count of 1.173. It is smaller than the t table of 1.678,
therefore it can be concluded that the hard skill variable has a significant influence on
employee performance variables and the results of the table state that the soft skill
variable has a t count. amounting to .358 is greater than the t table of 1.678, so it can be
concluded that the soft skills variable has a significant influence on employee
performance variables. The results of the research show that hard skills and soft skills
partially have a significant effect on employee performance at the Parepare City
Agriculture, Maritime and Fisheries Office.

Keywords; Hard Skills, Soft Skills, Employee Performance
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