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ABSTRAK

Hadayullah, 2023, dengan judul penelitian “Pengaruh Disiplin Kerja Terhadap
Kinerja Pegawai Di Kantor Desa Kalosi Kecamatan Dua Pitue Dan Kantor Desa Bila
Riase Kecamatan Pitu Riase Kabupaten Sidrap”. Skripsi Program Studi Manajemen
Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah Parepare (UMPAR).

Penelitian ini bertujuan untuk mengetahui pengaruh disiplin kerja terhadap
kinerja pegawai pada Kantor Desa kalosi Kacamatan Dua Pitue dan Kantor Desa
Bila Putu Riase Kecamatan Pitu Riase kabupaten sidrap. Jumlah sampel dalam
penelitian ini yaitu sebanyak 30 pegawai. Teknik analisis data dalam penelitian ini
menggunakan analisis rgresi linier sederhana. Hasil penelitian ini yaitu terdapat
pengaruh antara disiplin kerja terhadap kinerja pegawai pada Kantor Desa kalosi
Kacamatan Dua Pitue dan Kantor Desa Bila Putu Riase Kecamatan Pitu Riase
kabupaten sidrap dengan nilai Significant yaitu 0,00 < 0,05 yang artinya terdapat
pengaruh yang positif dan linear secara signifikan antara variabel disiplin kerja
terhadap kinerja pegawai dengan tingkat pengaruh sebesar 41% dengan
interpretasi bahwa semakin disiplin pegawai maka semakin baik pula kinerjanya di
Kantor Desa kalosi Kacamatan Dua Pitue dan Kantor Desa Bila Putu Riase
Kecamatan Pitu Riase kabupaten sidrap. Saran penelitian ditujukan kepada Kantor
Desa kalosi Kacamatan Dua Pitue disarankan agar Kantor desa dapat
mempertahankan dan meningkatkan upaya dalam meningkatkan disiplin kerja
pegawai.

Kata kunci : Disiplin Kerja, Kinerja Pegawai, Kantor Desa



ABSTRACT

Hadayullah, 2023, with the research title "The Influence of Work Discipline on
Employee Performance at the Kalosi Village Office, Dua Pitue District and the Bila
Riase Village Office, Pitu Riase District, Sidrap Regency". Thesis of the
Management Study Program, Faculty of Economics and Business, Muhammadiyah
University of Parepare (UMPAR).

This research aims to determine the effect of work discipline on employee
performance at the Kalosi Village Office, Dua Pitue District and the Bila Putu Riase
Village Office, Pitu Riase District, Sidrap Regency. The number of samples in this
research was 30 employees. The data analysis technique in this research uses
simple linear regression analysis. The results of this research are that there is an
influence between work discipline on employee performance at the Kalosi Village
Office, Dua Pitue District and the Bila Putu Riase Village Office, Pitu Riase District,
Sidrap Regency with a significant value of 0.00 < 0.05, which means there is a
positive and linear influence. There is a significant relationship between work
discipline variables on employee performance with an influence level of 41% with
the interpretation that the more disciplined the employees are, the better their
performance will be at the Kalosi Village Office, Dua Pitue District and the Bila Putu
Riase Village Office, Pitu Riase District, Sidrap Regency. Research suggestions
addressed to the Kalosi Village Office, Dua Pitue District, suggest that the village
office can maintain and increase efforts in improving employee work discipline.

Keywords: Work Discipline, Employee Performance, Village Office
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