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ABSTRAK

Muh Marshal M, 2022. “Pengaruh Gaya Kepemimpinan Terhadap Kinerja
Pegawai Kantor Desa Sekecamatan Patampanua Kabupaten Pinrang”.
Pembimbing | Yadi Arodhiskara dan pembimbing Il Rusmin Nuryadin. Skripsi
Program Studi Manajemen Fakultas Ekonomi dan Bisnis Universitas
Muhammadiyah Parepare (UM-Parepare). Penelitian ini bertujuan Untuk
mengetahui pengaruh Gaya Kepemimpinan Transformasional dan Gaya data yang
digunakan dalam penelitian ini yaitu observasi dan kusioner. Sampel dalam
penelitian ini berjumlah 35 orang. Teknik analisis data yang digunakan dalam
penelitian ini menggunakan analisis deskriptif, dengan menggunakan aplikasi
SmartPLS. Hasil penelitian ini Gaya Kepemimpinan Transformasional
Berpengaruh Positif dan berhubungan secara signifikan terhadap Kinerja Pegawai
Pada Pegawai Kantor Desa se Kecamatan Patampanua Kabupaten Pinrang dan
Gaya Kepemimpinan Transaksional Berpengaruh Positif hamun tidak memiliki
hubungan yang signifikan terhada Kinerja Pegawai Pada Pegawai Kantor Desa se
Kecamatan Patampanua Kabupaten Pinrang

Kata Kunci: Gaya Kepemimpinan; Transformasional; Transaksional



ABSTRACT

Muh Marshal M, 2022. "The Influence of Leadership Style on the Performance
of Village Office Employees in Patampanua District, Pinrang Regency".
Supervisor | Yadi Arodhiskara and supervisor Il Rusmin Nuryadin. Thesis of
Management Study Program, Faculty of Economics and Business, University
of Muhammadiyah Parepare (UM-Parepare). This study aims to determine the
effect of Transformational Leadership Style and Transactional Leadership
Style on Employee Performance at the Village Office in Patampanua District,
Pinrang Regency. The data collection techniques used in this study were
observation and questionnaires. The sample in this study amounted to 35
people. The data analysis technique used in this research is descriptive
analysis, using the SmartPLS application. The results of this study are
Transformational Leadership Styles have a Positive Effect and are significantly
related to Employee Performance at Village Office Employees in Patampanua
District, Pinrang Regency and Transactional Leadership Styles have a
Positive Effect but do not have a significant relationship to Employee
Performance at Village Office Employees in Patampanua District, Pinrang
Regency.

Keywords: Leadership Style; Transformational; Transactional
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