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ABSTRAK 

 

Nur Aidah Nasri, 2022. “Pengaruh Stres Kerja Dan Tekanan Kerja Terhadap Kinerja 
Pegawai Kantor Samsat Kabupaten Pinrang”. Pembimbing I Abdul Azis dan pembimbing 
II Rusmin Nuryadin. Skripsi Program Studi Manajemen Sumber Daya Manusia Fakultas 
Ekonomi dan Bisnis Universitas Muhammadiyah Parepare (UM-Parepare). Penelitian ini 
bertujuan untuk mengetahui apakah stres kerja dan tekanan kerja berpengaruh signifikan 
terhadap kinerja pegawai kantor samsat Kabupaten Pinrang. Adapun teknik 
pengumpulan data yang digunakan dalam penelitian ini yaitu observasi dan kusioner. 
Sampel dalam penelitian ini berjumlah 30 orang. Teknik analisis data yang digunakan 
dalam penelitian ini menggunakan analisis deskriptif, uji kualitas data, dan uji hipotesis. 
Hasil penelitian ini menemukan stres kerja dan tekanan kerja berpengaruh positif dan 
signifikan terhadap kinerja pegawai kantor samsat di Kabupaten Pinrang. Hasil uji 
validitas variabel stres kerja dan tekanan kerja terhadap kinerja pegawai memiliki nilai 
signifikan <0,05, hal ini dapat diartikan bahwa masing-masing pernyataan tersebut valid. 
Hasil uji realibitas variabel dengan nilai cronbach alpha berkisar antar 0,689-0,695 yang 
berarti nilai tersebut >0,6 yang berarti masing-masing variabel penelitian sudah baik, 
hasil uji t diketahui bahwa nilai signifikansi 0,000 < 0,05 hal itu berarti H1 diterima 
berdasarkan hipotesis H2 nilai t signifikansi 0,000 <0,05 hal itu berarti H2 diterima. Hasil 
penelitian ini juga menunjukkan bahwa nilai R Square sebesar 0,706 yang menjelaskan 
bahwa stres kerja dan tekanan kerja berpengaruh signifikan terhadap kinerja pegawai 
kantor samsat kabupaten Pinrang sebesar 70,6% dan sisanya sebesar 20,4% dijlaskan 
oleh variabel lain. 
 
Kata Kunci ; stres Kerja, Tekanan Kerja, Kinerja Pegawai   
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ABSTRACT 

 

Nur Aidah Nasri, 2022. "The Effect of Work Stress and Work Pressure on the 
Performance of Pinrang Regency Samsat Office Employees". Supervisor I Abdul Azis 
and supervisor II Rusmin Nuryadin. Thesis of Human Resource Management Study 
Program, Faculty of Economics and Business, University of Muhammadiyah Parepare 
(UM-Parepare). This study aims to determine whether work stress and work pressure 
have a significant effect on the performance of the Samsat office employees in Pinrang 
Regency. The data collection techniques used in this study were observation and 
questionnaires. The sample in this study amounted to 30 people. The data analysis 
technique used in this research is descriptive analysis, data quality test, and hypothesis 
testing. The results of this study found that work stress and work pressure had a positive 
and significant effect on the performance of Samsat office employees in Pinrang 
Regency. The results of the validity test of work stress and work pressure variables on 
employee performance have a significant value <0.05, this can be interpreted that each 
statement is valid. The results of the variable reliability test with Cronbach alpha values 
ranging from 0.689 to 0.695, which means the value is > 0.6 which means that each 
research variable is good, the t test results are known that the significance value is 0.000 
<0.05, it means that H1 is accepted based on the hypothesis. H2 t value of significance 
0.000 <0.05 it means H2 is accepted. The results of this study also show that the R 
Square value is 0.706 which explains that work stress and work pressure have a 
significant effect on the performance of the Pinrang district Samsat office employees by 
70.6% and the remaining 20.4% is explained by other variables. 
 
Keywords ; work stress, work pressure, employee performance 
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