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ABSTRAK  

SELVIANI, 2022, “Pengaruh Stres Kerja dan Gaya Kepemimpinan Terhadap 
Kinerja Pegawai Sekretariat Daerah Kota Parepare”. Yadi Arodhiskara, Rusmin Nuryadin. 
Skripsi Program Studi Manajemen Sumber Daya Manusia Fakultas Ekonomi dan Bisnis 
Universitas Muhammadiyah Parepare. 
 Tujuan penelitian ini dilaksanakan untuk mengetahui Pengaruh Stres Kerja dan 
Gaya Kepemimpinan Terhadap Kinerja Pegawai Sekretariat Daerah Kota Parepare. 
Populasi dalam penelitian ini adalah pegawai Aparatur Sipil Negara (ASN) di sekretariat 
Daerah kota parepare sebanyak 110 responden. Teknik pengambilan sampel yang 
digunakan adalah metode  sampling jenuh (metode sensus). Pada proses pengumpulan 
data peneliti melakukan observasi, wawancara dan memberikan kuesioner kepada 
responden. Berdasarkan hasil uji Estimate For Path Coefficients atau uji Hipotesis yang 
dilakukan menunjukkan bawah stres kerja pada sekretariat daerah kota parepare 
memiliki pengaruh terhadap kinerja pegawai hasil uji hipotesis stres kerja sebesar 0,038 
< 0,05 yang artinya hipotesis diterima. Dapat disimpulkan bahwa stres kerja berpengaruh 
secara positif dan signifikan terhadap kinerja pegawai pada Sekretariat Daerah Kota 
Parepare. Sedangkan hasil uji Estimate For Path Coefficients atau uji Hipotesis yang 
dilakukan menunjukkan gaya kepemimpinan pada sekretariat daerah kota parepare 
memiliki pengaruh terhadap kinerja pegawai hasil uji hipotesis signifikansi di hitung gaya 
kepemimpinan sebesar 0,000 < 0,05 yang artinya hipotesis diterima. Dapat disimpulkan 
bahwa gaya kepemimpinan berpengaruh secara positif dan signifikan terhadap kinerja 
pegawai pada Sekretariat Daerah Kota Parepare. Stres kerja dan gaya kepemimpinan 
sama-sama berpengaruh terhadap kinerja pegawai Sekretariat Daerah Kota Parepare. 
Dengan memperbaiki stres kerja dan gaya kepemimpinan maka akan sangat 
berpengaruh positif terhadap peningkatan kinerja pegawai. 
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ABSTRACT 
 

SELVIANI, 2022, "The Effect of Work Stress and Leadership Style on the 
Performance of Employees of the Regional Secretariat of The City of Parepare". Yadi 
Arodhiskara, Rusmin Nuryadin. Thesis of Human Resource Management Study Program 
Faculty of Economics and Business University of Muhammadiyah Parepare. 

The purpose of this study was to find out the Effect of Work Stress and 
Leadership Style on the Performance of Employees of the Regional Secretariat of the 
City of Parepare. The population in this study was an employee of the state civil 
apparatus (ASN) in the regional secretariat of the city of Parepare as many as 110 
respondents. The sampling technique used is the saturated sampling method (census 
method). In the process of collecting data researchers conduct observations, interviews 
and provide questionnaires to respondents.  The sampling technique used is the 
saturated sampling method (census method). In the process of collecting data 
researchers conduct observations, interviews and provide questionnaires to respondents. 
Based on the results of the Estimate For Path Coefficients test or hypothesis test 
conducted showed that under work stress at the secretariat of the parepare city area had 
an influence on employee performance, the results of the work stress hypothesis test of 
0.038 < 0.05 which means the hypothesis was accepted. It can be concluded that work 
stress has a positive and significant effect on employee performance at the Regional 
Secretariat of The City of Parepare. While the results of the Estimate For Path 
Coefficients test or hypothesis test conducted showed leadership style at the secretariat 
of the city of Parepare has an influence on the performance of employees the results of 
the significance hypothesis test in the calculation of leadership style of 0.000 < 0.05 
which means the hypothesis is accepted. It can be concluded that the leadership style 
has a positive and significant effect on the performance of employees at the Regional 
Secretariat of The City of Parepare. Work stress and leadership style both affect the 
performance of employees of the Parepare City Regional Secretariat. By improving work 
stress and leadership style, it will greatly affect the improvement of employee 
performance. 
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