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ABSTRAK

AGUSTINA. A, 2022, “Pengaruh Stres Kerja Dan Lingkungan Kerja Terhadap
Kinerja Pegawai Di Kantor Dinas Perhubungan Kabupaten Sidenreng Rappang”
Pembimbing | Bapak Irwan Idrus dan Pembimbing Il lbu Nirwana Sampara. Skripsi
Program Studi Manajemen Sumber Daya Manusia Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Parepare (UMPAR). Penelitian ini bertujuan untuk
mengetahui Pengaruh Stres Kerja Dan Lingkungan Kerja Terhadap Kinerja Pegawai Di
Kantor Dinas Perhubungan Kabupaten Sidenreng Rappang. Adapun teknik pengumpulan
data yang digunakan dalam penelitian ini yaitu kuesioner, observasi, dan dokumentasi.
Sampel dalam penelitian yang diambil sebanyak 39 responden. Teknik analisis data yang
digunakan dalam penelitian ini menggunakan analisis regresi linier berganda. Hasil
penelitian menunjukkan berdasarkan uji t pada variabel stres kerja dapat dilihat bahwa
nilai thiung Sebesar 2,943 > tper 2.028 dengan nilai sig 0,000 < 0,05. Berdasarkan nilai
tersebut maka variabel stres kerja berpengaruh signifikan terhadap kinerja pegawai. Dan
variabel lingkungan kerja nilai thiung Sebesar 4,880 > tubel 2.028 dengan nilai sig 0,000 <
0,05, maka variabel lingkungan kerja berpengaruh signifikan terhadap kinerja pegawai.
Berdasarkan hasil uji F maka diperoleh nilai fhiung Sebesar 5,461 > fianel 3,25 dengan sig
0,000 < 0,05 menunjukkan hipotesis diterima, berarti stres kerja dan lingkungan kerja
berpengaruh secara positif dan signifikan terhadap kinerja pegawai.

Kata Kunci: Stres Kerja, Lingkungan Kerja, Kinerja Pegawai
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ABSTRACT

AGUSTINA. A, 2022, "The Influence of Work Stress and Work Environment on
Employee Performance at the Transportation Service Office of Sidenreng Rappang
Regency" Supervisor | Mr. Irwan Idrus and Supervisor Il Mrs. Nirwana Sampara. Thesis
of Human Resource Management Study Program, Faculty of Economics and Business,
University of Muhammadiyah Parepare (UMPAR). This study aims to determine the effect
of work stress and work environment on employee performance at the Transportation
Service Office of Sidenreng Rappang Regency. The data collection techniques used in
this study were questionnaires, observation, and documentation. The sample in the study
was taken as many as 39 respondents. The data analysis technique used in this study
used multiple linear regression analysis. The results showed that based on the t-test on
the work stress variable, it can be seen that the tcount value is 2,943 > ttable 2,028 with a
sig value of 0.000 <0.05. Based on this value, the work stress variable has a significant
effect on employee performance. And the work environment variable tcount is 4.880 >
ttable 2.028 with a sig value of 0.000 <0.05, then the work environment variable has a
significant effect on employee performance. Based on the results of the F test, the fcount
value of 5.461 > ftable 3.25 with sig 0.000 <0.05 indicates the hypothesis is accepted,
meaning that work stress and work environment have a positive and significant effect on
employee performance.

Keywords: Work Stress, Work Environment, Employee Performance
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