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ABSTRAK

Risdah, 2021, “Pengaruh Budaya Organisasi dan Stres Kerja Terhadap Kinerja
Karyawan Pada Perusahaan Daerah Air Minum Kota Parepare.” Pembimbing | Dr. Irwan
idrus dan Pembimbing Il Rusmin Nuryadin. Skripsi program studi manajemen Fakultas
Ekonomi dan Bisnis Universitas Muhammadiyah Parepare. Penelitian ini bertujuan untuk
mengetahui apakah budaya organisasi berpengaruh signifikan terhadap kinerja karyawan
pada perusahaan daerah air minum(PDAM) kota parepare, apakah stres kerja
berpengaruh signifikan terhadap kinerja karyawan pada perusahaan daerah air
minum(PDAM) kota parepare dan apakah budaya organisasi dan stres kerja berpengaruh
signifikan terhadap kinerja karyawan pada perusahaan daerah air minum(PDAM) kota
parepare. Adapun teknik pengumpulan data yang digunakan dalam penelitian ini adalah
kusioner dengan jumlah responden 124 . teknik analisis data dalam penelitian ini
menggunakan analisis regresi linear berganda, uji validitas dan reabilitas. berdasarkan
hasil pengujian diketahui bahwa budaya organisasi berpengaruh signifikan terhadap
kinerja karyawan, berdasarkan hasil pengujian, diketahui bahwa stres kerja berpengaruh
signifikan terhadap kinerja karyawan, Hasil penelitian ini menunjukkan bahwa budaya
organisasi dan stres kerja berpengaruh secara parsial dan simultan terhadap kinerja
karyawan.

Kata kunci: Budaya organisasi, Stres kerja, Kinerja karyawan.
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ABSTRACT

Risdah, 2021, "The Influence of Organizational Culture and Work Stress on Employee
Performance at Regional Drinking Water Companies in the City of Parepare." Advisor |
Dr. Irwan idrus and Advisor Il Rusmin Nuryadin. Thesis for management study program,
Faculty of Economics and Business, University of Muhammadiyah Parepare. This study
aims to determine whether organizational culture has a significant effect on employee
performance at the local drinking water company (PDAM) in Parepare, whether work
stress has a significant effect on employee performance at the regional drinking water
company (PDAM) in Parepare and whether organizational culture and work stress have
an effect. significant effect on the performance of employees at the regional drinking
water company (PDAM) in the city of Parepare. The data collection technique used in this
study was a questionnaire with 124 respondents. The data analysis technique in this
study used multiple linear regression analysis, validity and reliability tests. based on the
test results, it is known that organizational culture has a significant effect on employee
performance, based on the test results, it is known that work stress has a significant
effect on employee performance. The results of this study indicate that organizational
culture and work stress partially and simultaneously affect employee performance.

Keywords: Organizational culture, work stress, employee performance.
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