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Lampiran 1:kuisionerpenelitian 

DATA RESPONDEN 

Kepadayth, Bapak/ibu/saudara/I untukmenjawabseluruhpernyataan yang 

adadenganjujurdansesuaidengankeadaan yang sebenarnya. 

A. IdentitasResponden 

1. Nama : ……………………………………( bolehtidakdiisi) 

2. Jeniskelamin : 

 Laki-laki 

 Perempuan 

3. Usia : 

 < 30 tahun 

 30 - 40 tahun 

 40 - 50 tahun 

 > 50 tahun 

4. Pendidikanterakhir :…………………………………………. 

5. Lama bekerja : 

 < 3 tahun 

 3 - 5 tahun 

 5 - 8 tahun 

 > 8 tahun 

B. Petunjukpengisian 

1. Jawablahpertanyaaninidenganjujurdanbenar. 

2. Bacalahterlebihdahulupertanyaandengancermatsebelumandam

emulaiuntukmenjawabnya. 

3. Pilihlahsalahsatujawaban yang tersediadengan member 

tandacentangpadasalahsatujawaban yang andaanggap paling 

benar. 

 Sangatsetuju (SS): 5 

 Setuju (S) : 4  

 Kurangsetuju (KS) : 3 

 TidakSetuju (KS) : 2 

 SangatTidakSetuju (STS) : 1 

 
 

 

 

 



62 

 
 

DAFTAR PERTANYAAN 

NO. Petanyaan 

AlternatifJawaban 

SS 
(5) 

S 
(4) 

KS 
(3) 

TS 
(2) 

STS 
(1) 

A. SemangatKerja      

1. Sayaselalusemangatdalambekerjada
ntidakmengeluhataspekerjaan yang 
diberikan. 

     

2.  Sayaselaluberusahamelakukan yang 
terbaikdalammelaksanakanperkerjaa
n. 

     

3.  Sayaselalu member 
motivasikepadarekankerja agar 
tetapsemangatdalambekerja. 

     

4. Sayaselalubersemangatapabiladidor
ongolehrekankerja. 

     

B. Stress kerja      

5. Peran yang sayaterima di 
perusahaanseringbertentangansatus
ama lain. 

     

6.  Target 
perusahaandantuntutantugasterlaluti
nggi. 

     

7. Keberhasilanpegawailainmenjadipes
aingkinerjasaya. 

     

8. Alurperintahstrukturorganisasi yang 
tumpangtindihmenjadiketidaknyaman
ankerja. 

     

9. Sikappimpinandantekanankerjamenja
diiklimdalamperusahaan relative 
tidakkondusif. 

     

C. ProduktivitasKerja      

10. Produktivitaskerjaakanbaikjikaseman
gatkerjapegawaibaik.   

     

11. Jikapegawai stress 
makaproduktivitaskerjapegawaiakan
menurun. 

     

12. Semangatkerjaadapengaruhnyaterha
dap produktivitaskerja. 

     

13. Stress 
kerjaadapengaruhnyaterhadapproduk
tivitaskerja. 
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Lampiran2 : Data Kuesioner 

1.SemangatKerja (X1) 

NO. RES X1.1 X1.2 X1.3 X1.4 JML 

1 4 3 2 2 11 

2 4 3 3 2 12 

3 4 4 2 5 15 

4 4 4 4 4 16 

5 4 4 5 4 17 

6 3 3 3 5 14 

7 4 4 3 4 15 

8 5 5 5 5 20 

9 3 3 5 5 16 

10 5 5 4 4 18 

11 3 3 3 4 13 

12 5 5 5 5 20 

13 5 5 5 2 17 

14 4 4 4 3 15 

15 5 5 3 5 13 

16 3 3 2 1 9 

17 4 5 3 4 12 

18 4 4 4 4 12 

19 4 4 4 4 13 

20 4 4 4 5 13 

21 5 4 5 4 18 

22 5 5 3 4 17 

23 3 2 2 2 9 

24 5 4 3 4 16 

25 4 4 5 4 17 

26 4 4 4 4 16 

27 4 4 5 5 18 

28 3 3 3 5 14 

29 5 5 4 4 18 

30 3 4 3 4 14 

31 5 3 4 4 16 

32 4 4 4 3 15 

33 4 4 4 4 16 

34 3 3 3 4 13 

35 5 4 3 3 15 

36 4 4 4 4 16 

37 3 5 3 2 13 

38 4 4 4 3 15 

39 4 3 3 3 13 
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40 4 4 4 4 16 

41 4 4 5 5 18 

42 5 4 5 4 19 

 

  2. StressKerja (X2) 

NO. RES X2.1 X2.2 X2.3 X2.4 X2.5 JML 

1 4 3 2 2 3 14 

2 4 3 3 2 3 15 

3 4 4 2 5 5 20 

4 4 4 4 4 4 20 

5 4 4 5 4 5 22 

6 3 3 3 5 4 18 

7 4 4 3 4 4 19 

8 5 5 5 5 5 25 

9 3 3 5 5 4 20 

10 5 5 4 4 4 22 

11 3 3 3 4 4 17 

12 5 5 5 5 5 25 

13 5 5 5 2 3 20 

14 4 4 4 3 3 18 

15 5 5 3 5 5 23 

16 3 3 2 1 5 14 

17 4 5 3 4 4 20 

18 4 4 4 4 4 20 

19 4 4 4 4 3 19 

20 4 4 4 5 4 21 

21 5 4 5 4 4 22 

22 5 5 3 4 5 22 

23 3 2 2 2 5 14 

24 5 4 3 4 4 20 

25 4 4 5 4 4 21 

26 4 4 4 4 4 20 

27 4 4 5 5 4 22 

28 3 3 3 5 3 17 

29 5 5 4 4 4 22 

30 3 4 3 4 4 18 

31 5 3 4 4 3 19 

32 4 4 4 3 4 19 

33 4 4 4 4 4 20 

34 3 3 3 4 4 17 

35 5 4 3 3 3 18 

36 4 4 4 4 4 20 

37 3 5 3 2 2 15 

38 4 4 4 3 3 18 
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39 4 3 3 3 4 17 

40 4 4 4 4 4 20 

41 4 4 5 5 5 23 

42 5 4 5 4 3 21 
 

3. Produktivitaskerja ( Y) 

NO. RES Y.1 Y.2 Y.3 Y.4 JML 

1 5 3 4 5 17 

2 4 4 4 4 16 

3 4 4 4 4 16 

4 3 3 3 3 12 

5 5 4 4 4 17 

6 3 3 3 3 12 

7 5 5 5 3 18 

8 5 5 5 4 19 

9 5 5 4 5 19 

10 3 3 4 5 15 

11 5 5 5 5 20 

12 5 5 5 3 18 

13 5 5 4 3 17 

14 5 5 4 4 18 

15 4 4 4 4 16 

16 4 4 3 3 14 

17 5 5 5 5 20 

18 5 4 4 3 16 

19 4 5 5 3 17 

20 4 5 5 4 18 

21 4 4 4 4 16 

22 4 4 4 4 16 

23 5 2 3 4 14 

24 3 5 5 5 18 

25 4 5 4 5 18 

26 3 4 4 4 15 

27 5 5 5 5 20 

28 4 4 4 4 16 

29 4 4 5 4 17 

30 4 4 5 4 17 

31 4 4 4 4 16 

32 4 4 3 5 16 

33 5 5 5 5 20 

34 5 5 5 4 19 

35 5 5 4 5 19 

36 4 4 4 4 16 

37 4 4 4 5 17 
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38 4 4 4 4 16 

39 5 4 4 4 17 

40 4 5 5 4 18 

41 4 4 3 4 15 

42 5 5 5 5 20 

 

Uji validitas 

Semangatkerja X1 

Correlations 

 x1.1 x1.2 x1.3 x1.4 x1 

x1.1 Pearson Correlation 1 .607
**
 .394

**
 .154 .612

**
 

Sig. (2-tailed)  .000 .010 .331 .000 

N 42 42 42 42 42 

x1.2 Pearson Correlation .607
**
 1 .386

*
 .239 .553

**
 

Sig. (2-tailed) .000  .012 .128 .000 

N 42 42 42 42 42 

x1.3 Pearson Correlation .394
**
 .386

*
 1 .399

**
 .778

**
 

Sig. (2-tailed) .010 .012  .009 .000 

N 42 42 42 42 42 

x1.4 Pearson Correlation .154 .239 .399
**
 1 .527

**
 

Sig. (2-tailed) .331 .128 .009  .000 

N 42 42 42 42 42 

x1 Pearson Correlation .612
**
 .553

**
 .778

**
 .527

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 42 42 42 42 42 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
Stress kerja X2 

Correlations 

 x2.1 x2.2 x2.3 x2.4 x2.5 x2 

x2.1 Pearson 

Correlation 
1 .607

**
 .394

**
 .154 .056 .641

**
 

Sig. (2-tailed)  .000 .010 .331 .726 .000 

N 42 42 42 42 42 42 

x2.2 Pearson 

Correlation 
.607

**
 1 .386

*
 .239 .078 .681

**
 

Sig. (2-tailed) .000  .012 .128 .622 .000 
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N 42 42 42 42 42 42 

x2.3 Pearson 

Correlation 
.394

**
 .386

*
 1 .399

**
 .005 .710

**
 

Sig. (2-tailed) .010 .012  .009 .975 .000 

N 42 42 42 42 42 42 

x2.4 Pearson 

Correlation 
.154 .239 .399

**
 1 .367

*
 .723

**
 

Sig. (2-tailed) .331 .128 .009  .017 .000 

N 42 42 42 42 42 42 

x2.5 Pearson 

Correlation 
.056 .078 .005 .367

*
 1 .452

**
 

Sig. (2-tailed) .726 .622 .975 .017  .003 

N 42 42 42 42 42 42 

x2 Pearson 

Correlation 
.641

**
 .681

**
 .710

**
 .723

**
 .452

**
 1 

Sig. (2-tailed) .000 .000 .000 .000 .003  

N 42 42 42 42 42 42 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Produktivitaskerja (Y) 

Correlations 

 y1 y2 y3 y4 Y 

y1 Pearson Correlation 1 .400
**
 .327

*
 .125 .655

**
 

Sig. (2-tailed)  .009 .035 .432 .000 

N 42 42 42 42 42 

y2 Pearson Correlation .400
**
 1 .695

**
 .166 .816

**
 

Sig. (2-tailed) .009  .000 .292 .000 

N 42 42 42 42 42 

y3 Pearson Correlation .327
*
 .695

**
 1 .199 .793

**
 

Sig. (2-tailed) .035 .000  .206 .000 

N 42 42 42 42 42 

y4 Pearson Correlation .125 .166 .199 1 .533
**
 

Sig. (2-tailed) .432 .292 .206  .000 

N 42 42 42 42 42 

y Pearson Correlation .655
**
 .816

**
 .793

**
 .533

**
 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 42 42 42 42 42 
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**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 
UjiReliabel 

Semangatkerja X1 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excluded
a
 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.675 4 

Stress kerja X2 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excluded
a
 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.645 5 
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Produktivitaskerja (Y) 

Case Processing Summary 

 N % 

Cases Valid 42 100.0 

Excluded
a
 0 .0 

Total 42 100.0 

a. Listwise deletion based on all variables in the 

procedure. 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.653 4 

 

UjiNormalitas 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 42 

Normal Parameters
a,b

 Mean .0000000 

Std. Deviation 1.91554100 

Most Extreme Differences Absolute .072 

Positive .053 

Negative -.072 

Test Statistic .072 

Asymp. Sig. (2-tailed) .200
c,d

 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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Ujiparsial t danregresi linear berganda 
 

Coefficients
a
 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

T Sig. B Std. Error Beta 

1 (Constant) 14.169 2.226  6.365 .000 

x1 .150 .204 .199 .736 .466 

x2 .026 .197 .035 .130 .897 

a. Dependent Variable: y 

 

UjiKoefisiendeterminan 
 

Model Summary 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .229
a
 .053 .004 1.964 

a. Predictors: (Constant), x2, x1 
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