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ABSTRAK

HENDRI ADI JAYA, 2022, Pengaruh Hard Skill dan Soft Skill Terhadap Kinerja Pegawai
Pada Kantor Dinas Pendidikan dan Kebudayaan Kabupaten Pinrang. Pembimbing | Ibu
Arfianty dan Pembimbing Il Ibu Hasdiana. Skripsi Program Studi Manajemen Fakultas
Ekonomi dan Bisnis Universitas Muhammadiyah Parepare. Penelitian bertujuan untuk
mengetahui Pengaruh Hard Skill dan Soft Skill Terhadap Kinerja Pegawai Pada Kantor
Dinas Pendidikan dan Kebudayaan Kabupaten Pinrang. Adapun teknik pengumpulan
data yang digunakan dalam penelitian ini yaitu observasi dan kuesioner. Sampel dalam
penelitian ini berjumlah 51. Teknik analisis data dalam penelitian ini menggunakan
analisis regresi liniear berganda dengan bantuan sistem komputerisasi (program
komputer IBM Statistics SPSS 26). Hasil penelitian secara parsial Hard Skill (Xy)
berpengaruh positif dan signifikan terhadap Kinerja Pegawai (Y). Secara parsial Soft Skill
(X2) mempunyai pengaruh yang positif terhadap Kinerja Pegawai (Y).

Kata Kunci : Hard Skill, Soft Skill dan Kinerja Pegawai
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ABSTRACT

HENDRI ADI JAYA, 2022, The Effect of Hard Skills and Soft Skills on Employee
Performance at the Education and Culture Office of Pinrang Regency. Supervisor | Mrs.
Arfianty and Supervisor Il Mrs. Hasdian. Thesis of Management Study Program, Faculty
of Economics and Business, University of Muhammadiyah Parepare. This study aims to
determine the effect of hard skills and soft skills on employee performance at the Pinrang
Regency Education and Culture Office. The data collection techniques used in this study
were observation and questionnaires. The sample in this study amounted to 51. The data
analysis technique in this study used multiple linear regression analysis with the help of a
computerized system (computer program IBM Statistics SPSS 26). The results of the
study partially Hard Skill (X1) has a positive and significant effect on Employee
Performance (Y). Partially Soft Skill (X2) has a positive influence on Employee
Performance (Y).

Keywords: Hard Skills, Soft Skills and Employee Performance
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