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ABSTRAK 
 
 

Sukmawati, 2024,. judul penelitian “Pengaruh Kepemimpinan 
Transformasional Terhadap Organizational Citizenship Behavior (OCB) 
dengan Budaya  Organisasi sebagai Pemoderasi. (Studi Kasus pada 
Badan Kepegawaian dan Pengembangan Sumber Daya Manusia 
(BKPSDM) Kabupaten Pinrang)”. Pembimbing I Parman, dan 
Pembimbing II Rusmin Nuryadin, Skripsi Program Studi Manajemen 
Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah Parepare 
(UMPAR). 

Tujuan dari penelitian ini dalah untuk menganalisis pengaruh 
Kepemimpinan Transformasional terhadap Organizational Citizenship 
Behavior (OCB) dengan Budaya Organisasi sebagai Pemoderasi pada 

kantor Badan Kepegawaian dan Pengembangan Sumber Daya Manusia 
(BKPSDM) Kabupaten Pinrang. Metode yang digunakan yaitu metode 
kuantitatif dengan jumlah responden 42 orang. Teknik analisis yang 
digunakan adalah analisis SEM menggunakan smart PLS (Partial Least 
Square). Adapun hasil penelitian menunjukkan bahwa Kepemimpinan 
Transformasioanal dan Budaya Organisasi memiliki arah hubungan 
yang positif dan berpengaruh signifikan terhadap Organizational 
Citizenship Behavior, Kepemimpinan Transformasioanal memiliki arah 

hubungan yang positif dan berpengaruh signifikan terhadap Budaya 
Organisasi, Budaya Organisasi mampu memperkuat secara signifikan 
hubungan pengaruh Kepemimpinan Transformasioanal terhadap 
Organizational Citizenship Behavior pada Kantor Badan Kepegawaian 

dan Pengembangan Sumber Daya Manusia (BKPSDM) Kabupaten 
Pinrang. 

 
Kata Kunci  :  Kepemimpinan Transformasional; Organizational 

Citizenship Behavior; Budaya Organisasi 
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ABSTRACT 
 

Sukmawati, 2024,. research title "The Influence of 
Transformational Leadership on Organizational Citizenship Behavior 
(OCB) with Organizational Culture as a Moderator. (Case Study at the 
Human Resources Empowerment and Personnel Agency (BKPSDM) of 
Pinrang Regency)". Supervisor I Parman, and Supervisor II Rusmin 
Nuryadin, Thesis, Management Study Program, Faculty of Economics 
and Business, Muhammadiyah University of Parepare (UMPAR). 

The purpose of this study is to analyze the influence of 
Transformational Leadership on Organizational Citizenship Behavior 
(OCB) with Organizational Culture as a Moderator at the Office of the 
Human Resources Development and Personnel Agency (BKPSDM) of 
Pinrang Regency. The method used is a quantitative method with 42 
respondents. The analysis technique used is SEM analysis using smart 
PLS (Partial Least Square). The results of the study indicate that 
Transformational Leadership and Organizational Culture have a positive 
relationship direction and have a significant effect on Organizational 
Citizenship Behavior, Transformational Leadership has a positive 
relationship direction and has a significant effect on Organizational 
Culture, Organizational Culture is able to significantly strengthen the 
relationship of the influence of Transformational Leadership on 
Organizational Citizenship Behavior at the Office of the Human 
Resources Development and Personnel Agency (BKPSDM) of Pinrang 
Regency. 

 
Keywords : Transformational Leadership; Organizational Citizenship 

Behavior; Organizational Culture 
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