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ABSTRAK

Hasrina, 2024, dengan judul penelitian‘Pengaruh Disiplin Kerja dan
Lingkungan Kerja Terhadap Kinerja Pegawai Desa pada Kantor Desa di
Kecamatan Mallusetasi Kabupaten Barru”.Skripsi Program Studi
Manajemen Fakultas Ekonomi dan Bisnis Universitas Muhammadiyah
Parepare. Pembimbing Dr. Parman, MM dan Muhammad Nur, SE.,M.Si.

Penelitian ini bertujuan untuk mengetahui Pengaruh Disiplin Kerja dan
Lingkungan Kerja Terhadap Kinerja Pegawai Desa pada Kantor Desa di
Kecamatan Mallusetasi Kabupaten Barru.Jumlah sampel dalam penelitian
ini yaitu sebanyak 100 orang. Teknikan alisis data dalam penelitian ini
menggunakan analisis regresi linier Berganda. Hasil penelitian ini yaitu
Kesimpulan penelitian ini yaitu terdapat terdapat pengaruh yang signifikan
antara disiplin kerja dan lingkungan Kkerja terhadap kinerja pegawai
Kantor Desa di Kecamatan Mallusetasi Kabupaten Barru dengan nilai
signifikan 0,00 < 0,05 sehingga Ho di tolak dan Ha diterima dengan nilai
persentasi pengaruh yaitu 81% dan sisanya sebesar 19% dipengaruhi

oleh faktor lain diluar penelitian.

Katakunci: Disiplin Kerja, Lingkungan Kerja, Kinerja Pegawai



ABSTRACT

Hasrina, 2024, titled "The Influence of Work Discipline and Work
Environment on Village Employee Performance at Village Offices in
Mallusetasi Sub-District, Barru Regency”. This thesis is from the
Management Study Program, Faculty of Economics and Business,
Muhammadiyah University Parepar. Supervised Dr. Parman ,MM and
Muhammad Nur SE., M.Si.

The aim of this research is to determine the Influence of Work
Discipline and Work Environment on Village Employee Performance at
Village Offices in Mallusetasi Sub-District, Barru Regency. The sample
size in this study was 100 people. The data analysis technique used in
this study is Multiple Linear Regression analysis. The results of this study
are The conclusion of this research is that there is a significant influence
between work discipline and work environment on the performance of
Village Office employees in Mallusetasi Sub-District, Barru Regency, with
a significant value of 0.00 < 0.05, thus rejecting Ho and accepting Ha with
a percentage of influence of 81%, while the remaining 19% is influenced
by other factors outside the study.

Keywords: Work Discipline, Work Environment, Employee
Performance
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